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AGREEMENT
BETWEEN
THE CITY OF MANCHESTER, N.H.
AND
MANCHESTER ASSOCIATION OF FIRE SUPERVISORS

The City of Manchester, N.H. (hereinafter referred to as the "City" and the
Manchester Association of _Fire Supervisors (MAFS) (hereinafter referred to as the
"Association") agree as follows:

ARTICLE 1
GENERAL
11  The purposes of this agreement are 'to increase general efficiency in the

Manchester Fire Department (hereinafier referred to as the "Department"), to

meintain harmonious relationships between the Department and its employees and

to promote the morale, welfare, rights and wellbeing of the employees of the

Department.  All provisions of this agreement are to be construed so as to

effectuate these purposes.
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ARTICLE 2
RECOGNITION
2.1  The City hereby recognizes the Association as the exclusive representative and
sole bargaining agent, for the purpose of collective negotiations, for all District Fire

Chiefs, Equipment Maintenance Superintendent and the Fire Marshal excluding all other

Fire Department employees and personnel.

2.2 It is further agreed that if at any time in the future the City establishes a
Centralized Garage operation which includes the maintenance and repair of Fire
Department equipment the position of Equipment Maintenance Superintendent may be
transferred to the Centralized Garage without grievance. The incumbent in the position at

the time of such transfer shall retain his current retirement rights.
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ARTICLE 3

MANAGEMENT RIGHTS

3.1  Except as otherwise specifically provided herein, the management of the Fire
Department in all its phases and details shall remain vested exclusively in the Chief or his
designee. The Chief or his designee shall have all jurisdiction over all matters
concerning the management of the Department, including, but not limited to: the
direction of the work force, the establishment of proper rules and regulations, the right to
hire, promote, suspend, discipline or discharge for proper cause, relieving employees
from duty for lack of work or funds, the right to decide job qualifications under the City
Clessification and Compensation Plan, the right to abolish positions, the right to
determine schedules of work, the right to determine the methods, processes and manner
of performing work and the general control of all of the operations of the Department. It
is agreed that these enumeration’s of management rights shail not be deemed to exclude
other proper mm\agemcﬁt rights not specifically herein enumerated.

3.2  The Chief or his designee, in exercising these functions, will not discriminate
against any employee because of his or her membership in the Association.

3.3  The right of any public agency or private individual(s) or business {es), to contract
for work of the nature ordinarily performed by bargaining unit members shall not be
affected by this agreement.

34  The Chief or his designee shall give consideration to, but shall not be bound by
the recommendations of the Insurance Service Organization as to standards in
determining the number and types of equipment and the persomnel requirements

necessary to effectively operate the Department.
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3.5 The City and the Association agree not to discriminate in any way against
employees covered by this Agreement on account of religion, race, creed, color, national
origin, matital status, sexual orientation, sex, age or physical handicap, except where age

or physical condition are bona fide qualifications for employment.
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ARTICLE 4

RIGHTS AND DUTIES OF ASSOCIATION MEMBERSHIP

41 The City and the Association agree that there shall be no discrimination,
interference, restraint or coercion against any bargaining unit member because of
membership or non-membership in the Association, or because of presenting a grievance,
or against any employee who may represent others in the discharge-of his/her duties as a
member of any committee of the Association.

4.2  The Association agrees for itself and ips members to perform loyal and efficient
work and service, and to use its best efforts to promote and advance the interest of the

Department.

43  The Association agrees that it will not interfere with the rights of any or all non-

members employed by the Department.
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ARTICLE 5

DUES DEDUCTION

5.1  Upon individually written authoﬁzaﬁon by the bargaining unit member and
approved by the Association President, the City agrees to deduct from the pay of each
Association member so authorized the current Association dues, as certified to the City
by the Treasurer of the Association, and deliver the same to the Association Treasurer.
Dues payments shall be transmitted weekly to the Association's depository, provided
such weekly transmittal is approved by the Finance Director and does not incur a
substantial increase in the City's costs of processing such payments. Said deduction shall
be made weekly. However, if a member has no check coming to hirvher or the check is

not large enough to satisfy the assignments, then and in that event no collection will be

made from said member for that week.
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ARTICLE 6
MAINTENANCE OF MEMBERSHIP

6.1  Each member of the bargaining unit who, on the effective date of this Agreement,

is 2 member of the Association and each employee who becomes a member of the
bargaining unit and the Association after that date shall continue his/her membership in
the Association during the duration of this Agreement; provided, however, that an
employee may at his/her discretion, and in writing, withdraw his/her membership from

the Association within twenty (20) calendar days prior to the anniversary date thereafter,
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ARTICLE 7

STRIKES AND LOCKOUTS PROHIBITED

71 Under no circumstances will the Association cause, encourage, Sponsor or
participate in any strike, sit-down, stay-in, stay-out, sick-in, sick-out, work slowdowns,
picketing or patrolling of any kind, multiple resignations, withholding of services or any
curtailment of work o restriction or interference with the operations of the Department or
the City of Manchester during the term of this agreement. In the event of any such
activity, neither the Chief or his designee nor the City shall be required to negotiate on
the merits of the dispute which gave rise to such activity until any and all such activity
bas ceased.

7.2  Should any employee or group of employees covered by this agreement engage in
any activity prohibited by Section 7.1 above, the Association shall forthwith disavow any
such activity and shall take all reasonable means to induce such employee or group of
employees to terminate such activity forthwith, including but not limited to any and all
disciplinary measures which may be taken pursuant to the Association's Constitution and

By-Laws as from time to time amended.

10




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
M7 - 613012021
ARTICLE 8

SENIORITY

8.1  The Chief or his designee shall establish a Seniority List of all Department
employees in the bargaining unit, and it shall be brought up to date by January Sth of
each year and immediately posted thereafter on the Central Fire Station bulletin board for
a period of not less than thirty (30) days, and a copy of the same mailed to the
Association Secretary. Any objection to the Seniority List as posted shall be reported to
the Department within fifteen (15) days from the date said list is posted, or it will .stand
approved.
8.2  Seniority for the purposes of this Agreement shall be based upon the employee's
time in grade throughout the bargaining unit.
8.3  Whenever two (2) District Fire Chiefs are working on the same shift, the most
junior in rank may be assigned on a daily basis to fill a vacant line officer’s position, in
order to keep the company in service, or to fill a vacant staff officer’s position, i.e., labor
grade 22 or above. District Chiefs so assigned will be paid on a plus rate basis in
accordance with City Ordinance 18-56, when applicable, provided, however, they will be
eligible for payment on a daily basis.

In the event that a District Chief scheduled for duty is not available for any reason
for a week or more, the Fire Chief or his designee shall have the right to assign said
District Chief’s duties as he sees fit; however, if assigned, the duties must be assigned to

an officer of at least a pay grade 25 or above,

11
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ARTICLE 9
PERSONNEL REDUCTION

9.1 If the City decides to reduce the Department personmel covered by this
Agreement, the employee with the least seniority in the bargaining unit shall be-laid off
first and rehired in the inverse order of layoff. No new bargaining unit members shall be
hired until all employees who h_aw}e been laid off for twenty-six (26) months or less have
been given an opportunity to return to work.

9.2 Employees who are laid off shall have recall rights in the inverse order of the
layoff; thﬁt is, the last person laid off shall have first right to recall if he/she has the
qualifications for the job to be performed.

Employees shall have recall rights for a period of twenty-six (26) months from the
date laid off.

Employees who are laid off shall be responsible for notifying the Personnel

Department of any change of address.
9.3  When a vacancy in the bargaining unit occurs from which the employee was laid
off, then he/she shall be notified by certified mail at his/her last known eddress fo contact
the Department. The employee shall have twenty-one (21) calendar days from the date of
notification to be available to return to work.

If the employee does not reply to the notification within twenty-one (21) calendar
days then such employee's .name shall be removed from the recall list and no further
consideration shall be given to the recall of said employee. If the employee contacts the
Department within the twenty-one (21) calendar days but is not able to report to work,

due to health, physical or other sound reasons then such employee shall be passed over




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
7117 - 6/30/2021

for the immediate recall, but shall remain on the list for future recall within the agreed to
26 month period.

9.4 During the time an employee is laid off he/she shall retain seniority rights but
shall not accrue any benefits during the time of layoff. Such retention of seniority rights

shall not extend beyond 26 months from the date the employee was laid off,

13
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ARTICLE 10

WORK WEEK, OVERTIME AND EXTRA DUTY DAYS

10.1  The work schedule shall be a 24 hour on 72 hour off shift system which shall be
the same as the schedule for the line firefighters as specified in the Local #856 IAFF
collective bargaining agreement or any amendment or memorandum of understanding
pertaining to such work schedule.

In addition, the Fire Chief or his designee shall retain the right to assign a
different schedule to District Chiefs assigned to a shift, for special projects to meet the
Department’s training needs orto meet extraordinary circumstances not created by the
Department. Additionel assignments for other special projects may be made upon mutual
agreement of the parties.

The work week for the Equipment Maintenance Supetintendent shall be forty (40)
hours per week, as in the past. This work week will be further defined as Monday thru
Friday from 07:00 Hours until 15:30 Hours. This schedule may be modified to meet the
operational objectives of the Central Fleet Manager with the approval of the Chief of the
Department,

10.2 Payment for Shift Coverage

Employees in the bargaining unit who work additional hours to cover a shift for
another employee shall be compensated by the payment of one and one-half (1%4) times
their regular hourly rate fér hours actually worked.

10.3 The Equipment Maintenance Superintendent shall be paid at the rate of time and
one-half the regular hourly rate for hours actually worked in excess of the regular work

schedule.

14
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RTICLE 11

SALARIES
11.1  Effective July 1, 2018; 1.5% COLA plus steps and longevities (17-18 steps and
longevities restored-no retro)
Effective July 1, 2019; 2.0% COLA plus steps and longgviti_es.

Effective July 1, 2020; 2.0% COLA plus steps and longevities,

112  Advancement Within The Pay Scale. Employees shall be advanced to the higher rates

within the range as recommended by the Fire Chief and approved by the Human Resources

Director, based on the manner of job performance and length of service. Such advancement

shall be made yearly until the employee has rqached the quixﬂum base rate of the class grade

for the position. |

113 Longevity &t@ﬁ' . In addition to base pay, the City will provide longevity pay in

accordance with the following schedule:

1. After five (5) years continuous employment, an additional three percent (3%) shall be
added to the employee's base pay;

2. After ten (10) years continuous employment, an additional three percent (3%) shall be

| added to the employee's base pay;

3. After fifteen (15) years continuous employment, an additional three percent (3 %) shall
be added to the employee's base pay;

4, After twenty (20) years continuous employment, an additional three percent (3%) shall

be added to the employee's base pay;
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5, After twenty-five (25) years continuous employment, an additional three percent (3%)
shall be added to the employee's base pay;

6. After thirty (30) years continuous employment, an additiona} three percent (3%) shall
be added to the employee's base pay;

7. After thirty-five (3 5) years continuous employment, an additional three percent (3 %)
shall be added to the employee's base pay.

When an employee has reached the years of service milestone in the above schedule,
such employee shall be granted an additional pay step within the pay grade to which the
employee's class has been assigned. The years of service milestone is the anniversary date of
the employee's date of hire with the City. An employee who has reached the maximum step in
the pay grade to which the employee's class has been assigned shall be entitled to the above
longevity adjustments il;l base pay.

11.4 Employees in the bargaining unit shall be subject to the employee performance
evaluation program as adopted by the City.

11.5 Outstanding performance evaluation bonus payments will cease, effective on

date of ratification.

11.6 A-Steps The parties agree as to the qualifications for the so called

Yager/Decker A-Steps as set forth in a memorandum from the Manchester Fire
Department Training Division dated March 4, 1999.

All members of the bargaining unit shall be eligible for an A-Step by achieving a
bachelors’ degree in any field of study.

11.7 In the event that another Affiliated or Non-Affiliated group agrees to any COLA

increase the Local can enhance this Article with that language at the Locals discretion.
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11.8 Employees hired after September 26, 2018 shall not be entitled to the 10-year

longevity step set forth in Article 11.3 (2) above.

119 A committee shall be formed comprised of three (3) union representatives and
three (3) management representatives for the purpose of studying sustainable

compensation and shall report back to the Parties no later than October 1, 2019.
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ARTICLE 12

STANDBY AND CALLBACK PAY

12.1 Standby pay for the Equipment Maintenance Superintendent shall be $185.00 per
week for a full seven (7) calendar days of standby, in accordance with the policies z;ow in
effect and in accordance with the following schedule:

(a) All Standby pay shall be compensated-at twenty dollars ($20.00) per day as

defined below.

(b) Standby pay shall be compensated at twenty dollars ($20.00) for Monday,

Tuesday, Wednesday, Thursday and Friday.

(c) Standby pay shall be compensated at forty two dollars ($42.00) for Saturday,

Sunday or Holiday days.

ek
™~
[S

|

Payment of time and one half for callback shall not be affected by hours worked

in a week,

[y
o]
L

Effective July 1, 2015 or the date of ratification of this Agreement, whichever
occurs later, bargaining unit members who are called back to duty shall be paid

for a minimum of three (3) at the rate of time and one-half their regular hourly
rate.

BN

124 Any member of the bargaining unit on standby who is called in shall be paid a
minimum of three (3) hours at the rate of time and one-half their regular hourly
rate,

In the event the City agrees to a payment for Standby and Callback Pay, with the
Manchester Professional Firefighters Association, Local 856, IAFF the

Equipment Maintenance Superintendent shall receive the greater amount on the
same effective date as it applies to Local 856.

18




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
MNT - 6/30/2021

ARTICLE 13
HOLIDAYS
13.1 Compensation for Holidays shall be paid as provided below. In addition,
whenever additional days are proclaimed as Holidays for municipal employees by the
Board of Mayor and Aldermen, employees in the bargaining unit shall be paid for such
holidays.
13.2 Holiday pay for each holiday shall be computed at one-fifth (1/5) of a normal
week's pay. Effective July 1, 2010, holiday pay for each holiday shall be computed at
one-fourth (1/4) of a normal week’s pay. The .holidays are New Year's day, Civil Rights
Day, Washington's Birthday, Memorial Day, Fourth of July, Labor Day, Columbus Day,
"Biennial Election Day, Veterans' Day, Thanksgiving Day and Christmas Day.
The Bquipment Meintenance Superintendent shall have the day off with pay.

133 An employee in the bargaining unit shall forfeit his right to payment for any
holiday if he has an unexcused absence on the last regular work day preceding such

holiday or on the next regular work day following such holiday.

19
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ARTICLE 14

SICK LEAVE
14.1 All employees in the bargaining unit are entitled to sick leave credit at the rate of
one and one-quarter (1 1/4) working days with pay for each completed month of service.

New employees hired into the bargaining unit after July 20, 2004, or the
ratification date of this Agreement, whichever comes sooner, shall be entitled to paid sick
leave which shall accrue at the rate of one-half (1/2) work day for each completed month
of service. Accrual shall include the probationary period, but employees will not be
allowed to use sick leave until they have satisfactorily completed the probationary period.
142 Sick leave credit may be accumulated up to a maximum of one hundred twenty
(120) days.

For new employees hired into the bargaining unit after July 1, 2010, or the
ratification date of this Agreement, whichever comes sooner, unused sick leave may be
accumulated up to a maximum of sixty (60) work days.

143 Each permanent employee within the Bargaining Unit shall receive a lump sum
payment for unused accumulated sick leave upon said employee’s retirement, under a
paid retirement plan or who dies while employed by the City. Such payment for accrued
sick leave shall not exceed eighty (80) days regular pay. Effective upon the date of
ratification of this Agreement, such payment for accrued sick leave shall not exceed
eighty (80) days regular pay plus pay of one-quarter of the balance of the days accrued

144  over eighty (80) but not more than one hundred twenty (120) days of accrued sick

leave at their regular pay.

20
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New employees hired into the bargaining unit after July 1, 2010, or the
ratification date of this Agreement, whichever comes sooner, shall be entitled to payment
for accrued sick leave, under the conditions speciﬁed above; provided however, that
payment shall not exceed forty (40) day.s.

144 The Department light duty ‘system shall not be applied in an arbitrary or

capricious mannet,

ot

4

[7,]

All applicable leave taken under this Agreement shall be subject to the City’s
Family and Medical Leave Act (FMLA) policy, as amended from time to time.
14.6 Any employee eligible for sick leave with pay may use such sick leave, upon
approval of his department or office head, for absence due to his or her iliness or injury;
the illness or injury of a spouse, child or other blood relative or ward residing in the same
household .when FMLA leave has been approved or for the exposure to contagious
disease. An employee on sick leave shall inform his immediate supervisor of the fact and
the reason therefore as soon as possible and failure to do so within a reasonable time may
be cause for denial of pay for the period of absence. The department head shall require a
doctor’s certificate before approving sick leave with pay for a period or periods of more
than three work days. The Department reserves the right to send an employee at the

City’s cost to the City’s doctor in cases of suspected sick leave abuse.

21
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ARTICLE 15

SICK LEAVE BANK

15.1 The Sick Leave Bank which became effective January 1, 1976 and as amended
January 1, 1977, shall continue in effect during the term of this agreement. All Rules and
Regulations adopted to administer the Sick Leave Bank shall confinue in effect during the
term of this agreement, provided, however, such Rules and R_.egulations may be amended
from time to time as mutually agreed upon by the signators to this agreement,

152 The following Rules and Regulafions, in effect as of the signing of this
agreement, are hereby incorporated:

A voluntary Sick Leave Bank, to cover Fire Department Personnel in the event of
long-termed disability due to illness or non-service connected injury, is hereby
established. The operation of such Sick Leave Bank shall be subject to the rules and
guidelines set forth in this Article.

The purpose of the Sick Leave Bank is to provide relief to employees who suffer
long-term illness or injuries, which are non-job-connected. It is established to provide
additional paid benefit days beyond the employee's accrued days when an employee has
exhausted his/er acerued sick leave and continues disabled for an additional thirty days.
For example, it is not established to provide relief for one or two days beyond the
employee's accrued sick leave.

SECTION 1 ADMINISTRATION
The Sick Leave Bank shall be administered by five (5) members of the department, two

to be appointed by the Union President, one by the District Fire Chiefs and two by the

22
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Fire Commission and shall hereinafter be called the Administrative Committee or the

Committee, Committee members shall be appointed in the following manner: One for
one year; one for two years; and one for three years and upon expiration of each of these
terms, one member shall be appointed each year to serve a term of three years.
Vacancies, when they occur, shall be filled by appointment in the same manner as the
original appointments and shall be for the entire remaining term so filled.

The original appointee of the Fire Commission shall be for a one-year term and
subsequent appointments shall be for three-year terms. |

The Committeé shall select one of its members as Chairman, by a majority vote,
at the first meeting in January of each year, who shall serve a one-year term,

The Committee shall meet upon the second Wednesday of each month. Two
members present shall constitute a quorum ahd a majority of those members present aﬁd
voting shall decide all questions. Members who are absent for either three (3)
consecutive meetings or any six (6) meetings in any 12 months period shall be
automatically terminated from the Committee and their terms declared vacant.
SECTION 2 MEMBERSHIP

Each member of the Manchester Fire Department desiring to be covered by the
Sick Leave Bx;nk agrees to donate one (1) day per year from his/her accumulated number
of sick leave days and an adjustment of minus one (1) day shall be made on all records
showing the applicant's accumulated sick leave days upon his/her acceptance as 8
member of the bank and for each day donated thereafter. Application for membership
shall be made on & form provided by the Committee. Membership by all employees will

be subject to the following restrictions:

23
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(a) Probationary employees will be admitted to membership providing they shall
have fulfilled the requirements set forth in Article 15, Section 1, of this Agreement.

(b) Full-time employees having less than 30% of their accumulated sick leave
days limit as of the date of their application shall be limited in the extent of their
participation in the bank. Members who fall below the 30% restriction during the period
of membership, except for long periods of illness or injury, shall be placed in the limited
category. Full-time employees, except those with less than one year of setvice with the
department, shall have not less than 15 days of accrued sick leave as of the date of their
application for membership. An employee whose sick leave balance falls below 15 days
of accrual due to recent illness or injury may be admitted at the discretion of the
Committee,

Employees whose sick leave falls below 15 days after they are admitted to the
Sick Leave Bank, where the usage of sick leave was not the result of extended illness or
injury, shall have their membership status reviewed by tl.le Committee. The Committee
may temporarily suspend the employee from membership in the Bank if it deems such
action to be in the best interest of the Bank,

Employees who have less than one year of service may be admitted to the Bank
upon the majority vote of the Committee after a review is made of their status with the
Department. Upon admission to membership the conditions stated in the preceding
paragraphs will apply.

Computations for determining the 30% limit, referred to above, shall be based on
60 days accumulation or by multiplying .125 times (x) the number of months service if

less than 48 months, whichever shall apply. This restriction shall be removed as soon as

24
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the employee's accumulated sick leave days shall exceed 30% of his limit. Exceptions
from this restriction may be made for good cause by the Committee with the concurrence
of the Board of Fire Commissioners or the Chief of Department.
SECTION 3 BENEFITS

A member shall become eligible to request extended sick leave benefits from the
Bank for an incapacitating illness or non-service connected injury, provided he/she
exhausted all his/her accrued sick leave and his/her incapacitation extends at least 15
consecutive calendar days beyond the exhaustion of his/her sick leave accrual or at the
discretion of the Administrative Committee. Upon presentation of satisfactory medical
evidence of illness or injury to the Administrative Committee, the Committee may
approve sick leave benefit days from the Bank to be granted to the member. Such sick
leave benefit days may be made retroactive to the first work day after exhaustion of
his/her accmed.éick leave credits.
SECTION 4 BANK STABILITY AND LIMITATIONS

All employees who shall become members of the Sick Leave Bank shall continue
in the Bank until December 31st of the current calendar year and automatically for each
calendar year thereafter unless the employee shall withdraw from mcm‘t;ership prior to
December 31st of any calendar year. Withdrawal shall be in writing, duly signed and
dated, and submitted to the Administrative Committee prior to December 31st. No
benefits shall accrue to the withdrawn member thereafter and any sick leave days

previously donated to the Bank shall remain in the Bank to be disbursed by the

Committee,

25
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The number of benefit days in the Bank shall not exceed 800 benefit days on
December 31st of any calendar year, All excessive days shall be discarded. In the event
the Bank is terminated, all sick leave benefit days remaining in the Bank shall be null and
void.

SECTION 5 ADMINISTRATIVE OVERSIGHT

In the event the Board of Fire Commissioners or the Chief of Department
questions .a tecipient's eligibility to receive benefits from the Bank, the Board of Fire
Commissioners or the Chief may require of the Administrative Committee and the
employee proof of such eligibility as well as a physician's certified report of the disabling
illness or injury of the recipient.

SECTION 6 EEFFECTIVE DATE

The provisions of this Article shall be effective January, 1976 and shall be
attached to and made a part of this Agreement.

This Article or any Section thereof, may not be aﬁended except through the
collective batgaining process or mutual agreement of the parties concerned by law in that
process.

153 In calendar year 1993 members of the Sick Leave Bank may voluntarily donate
one additional day of their accrued sick leave credits to the Sick Leave Bank if the
balance in the Sick Leave Bank falls below 150 days. Such voluntary donation of an
additional day over and above the provisions of 15.2, Section 2, ADMINISTRATION,
shall be made in writing on a form to be provided by the Association. It is agreed and

understood the provisions of this section shall apply once only during calendar year 1993,
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ARTICLE 16
SICK LEAVE INCENTIVE PROGRAM

16.1 Employees included in the Bargaining Unit who use no (0) units (or days in the
case of employees who are not on the 24/72 schedule) of paid sick leave during the
calendar year shall be granted five (5) days of Personal Leave. Employees who use one
(1) unit (or day) shall be granted four (4) days of Personal Leave. Employees who use
two (2) units (or days) shall be granted three (3) days. Employees who use three (3) units
(or days) shall be granted two (2) days. Employees who use four (4) units {or dayé) shall
be granted one (1) day. Such Personal Leave shall be by payment of one-fifth (1/5) of &
week's pay for each day.

16.2 If an employee uses more than 4 units (or days) paid sick leave days in a calendar

year he/she will not receive any Personal Leave pay,

16.3 = For the purposes of this article, the sick leave days counted are the units or days

actually absent from duty, not counting job connected injury or sickness or military leave,
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ARTICLE 17
VACATION LEAVE
171 Vacation leave policy‘lfor employees in the bargaining unit shall be as follows:
(@) Two (2) calendar weeks after completion of one (1) year of continuous

service.

(b) Three (3) calendar weeks after completion of five (5) years of continuous

service.
(c) Four (4) calendar weeks after the completion of ten (10) years of continuous
service.
(d) Five (5) calendar weeks after the completion of fifieen (15) years of

continuous service.

. (e) Six (6) calendar weeks after the completion of twenty (20) years of

continuous service.

172 Selection of vacation periods shall be by department seniority; provided, however,
that no vacation period shall extend beyond two (2) weeks until every eligible member of
the bargaining unit shall have had an opportunity to have a two (2) week vacation, except
at the discretion and approval of the Fire Chief. Only one member of the bargaining unit
shall be allowed to take vacation at a time.

17.3  Upon termination of employment with the Department of a permanent employee,
said employee shall receive a lump sum payment for unused accumulated vacation leave,

Said payment to be computed by multiplying the number of unused accumulated vacation
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leave days times one-fifth (1/5) of said employee's normal week's pay. The maximum
vacation leave which may be accumulated for the purpose of determining the lump sum

payment upon fermination is fifty (50) days.

i

17.4  All vacation lists shall be posted by November 15 of each contract year,

-
~J
%

Beginning January 1, 1993 vacation weeks shall begin at 0800 hours on Monday
of the vacation week and continue to 0800 hours the following Monday.

17.6 No employee shall be permitted to accrue in excess of two (2) times his/her
annual earned vacation, i.e. employees who earn ten (10) days of vacation per year shall
have no more than twenty (20) days earned vacation to his/her credit at any time;
employees who earn fifteen (15) days of vacation per year shall have no more than thirty
(30) days earned vacation to his/her credit at any time; employees who earn twenty (20)
days of vacation per year shall have no more than forty (40) days earned vacation to
his/her, credit at any time. In any event the maximum number of vacation days that an
employee may have to his or her credit at any-time is sixty (60).

17.7 Effective July 1, 2019 bargaining unit members may take single shift vacations,
These single shift vacations may be taken by the unit or shift. The following stipulations
will apply.

Effective 7/1/2018 bargaining unit members will be limited to 5 units per person.
Effective 7/1/2019 bargaining unit members will be limited to 6 units per person.
Effective 7/1/2020 bargaining unit members will be limited to 8 units per person.
Additionally, it will be the employee’s responsibility to assure shift coverage. Single shift

vacations will be compensated at straight time. The city and union agree that only one

couefa‘iﬂ’

29




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
TNT - 6/30/202]

position will be covered per shift and that shifts that are not backfilled will not be
N

>

subtracted from the employee’s allotment.

.,"

17.8 Vacation Buyback, = Members may request and shall receive a buyback of their
vacation time at straight time in blocks of one week up to a maximum of 3 weeks per

fiscal year.
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ARTICLE 18
SPECIAL LEAVE
18.1 Leave from duty with full appropriate pay shall be granted to members of the
Association's Negotiating Committee, not to exceed three (3) such members, who attend
meetings between the Chief or his designee and the Association for the purpose of
negotiating the terms of a contract, provided the employee was scheduled for duty at a
time simultaneous to aftendance at such meeting. Appropriate members of the
Association, not to exceed one (1) such member, shall be granted leave from duty with
full pay to attend meetings between the Chief or his designee and the Association for the
purpose of processing grievances, provided said member was scheduled for duty at a time
simultaneous to attendance at such a meeting. The city further agrees to grant four (4)
units off to the President of the Association to conduct union business per calendar year

provided the President provides the request at least one week in advance.
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ARTICLE 19

BEREAVEMENT LEAVE
19.1 A permanent full-time employee who works an average forty-two (42) hour. .. ..
regular work schedule, shall be excused from work for not more than four (4) scheduled
or consecutive shifts not to exceed four (4) consecutive days with pay between the date of
death and the date of the funeral, inclusive, because of death in the immediate family, as
defined below, and shall be paid his/her regular rate of pay for the scheduled working
“hours missed. It is intended that this time off be used for the purpose of handling
necessary arrangements and attendance at the funeral,

A permanent full-time member of this bargaining ul}it who works a five (5) day
schedule, shall be excused from work for not more than five (5) scheduled or consecutive
shifts not to exceed five (5) consecutive days with pay between the date of death and the
date of the funeral, inclusive, because of death in the immediate famlly, as defined below
and shall be paid his/her regular rate of pay for the scheduled working hours missed. It is
intended that this time off be used for the purpose of handling necessary arrangements
and attendance at the funeral. No employee shall be required to report to any shift on the
day of the funera) of an immediate family member occurs. This paragraph does not add
any additional days with pay not otherwise provided for by the paragraph above.

Immediate family is hereby defined to mean spouse, father, mother, father-in-law,
mother-in-law, brother, sister, child, son-in-law, daughter-in-law, grandmother,
grandfather, grandchild, or a blood relative or ward residing in the same household. |
19.2 Under extenuating circumstances, two (2) additional days with pay, for the

purposes of bereavement leave on the death of an immediate family member as defined in
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19.1, may be granted with the written approval of the Department Head, or his/her
designee, provided such days are to be charged to the employee's accrued sick leave.

19.3 In the event of a funeral which oceurs during a shift, or in the event that travel to

or from a funeral is necessary during a shift, when an employee is scheduled to work the

shift, the employee shall be excluded from work for the one shift, if the funeral is for one

of the following: sister-in-law, brother-in-law, uncle or aunt.

19.4 Bereavement leave shall be paid on straight time.

33




MANCHESTER ASSOCJATION
OF FIRE SUPERVISORS
7117 — 6/30/2021

ARTICLE 20
UNIFORM ALLOWANCES

20.1 The budget of the Department each year shall have an account known as
"Uniform Allowance". Each permanent employee of the bargaining unit shall be
provided uniforms or a uniform allowance.
20.2 PRO-RATA PAYMENT OF ANNUAL UNIFORM ALLOWANCES

Effective July 1, 2010, or the date of ratification, an annual uniform allowance of
$800.00 shall be payable in semi-annual payments, mh consistiqg of 50% of the annual
amount. These payments will be made on or about January 15 and July 15.
20,3 In the event a member of the bargaining unit retires prior to completing a
complete calendar year the uniform allowance shall be pro-rated at the rate of 1/12 the
annual amount times the number of completed months of active service during the
calendar yeat,
ANNUAL UNIFORM ALLOWANCE X Completed months of Service

Twelve Months

If a member of the bargaining unit is absent for a complete six month semi-annual
period for reasons other than duty disability, he/she shall not receive the semi-annual
uniform allowance for that period.
20.4 The Department shall furnish "Turnout" gear to members of the bargaining unit
on an “"as needed" basis, to be determined by the Department, Such Tutnout gear

includes coats, helmets, day boots and gloves and, if required by the Department, night

34




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS

71717~ 6/30/2021
boots and night hitches, Where such gear is provided, employees in the bargaining unit

shall be required to wear it in accordance with the Department's SOP,

20,5 Turnout gear for bargaining unit members shall meet NFPA standards, -
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ARTICLE 21

HEALTH INSURANCE

21.1 Bargaining Unit Members may enroll in Blue Choice New Enéland POS Plan or
in Access Blue New England Plan

22.2 Effective July 1, 2012, bargaining unit members will have the option to
enroll in the Blue Choice New England POS Plan on a voluntary basis in which case the
City will pay eighty-seven and one-half percent (87.5%) of the single, two person or
family premium or in the Access Blue New England Plan, in which case the City will pay
up to eighty-seven gnd one-half percent (87.5%) of the single, two person or family
premium.

Bargaining unit members hired after Septembm: 26, 2018, shall be limited to only
enrolling the high deductible plan (aka HSA plan), or the alternative HMO 1250 plan
(attached hereto as Exhibit A) if that member does not qualify for the HSA plan, with the
City paying 80% of the premium and contributing annually $1,500.00 for a single plan
and $3,000.00 for a two person or family to a Health Savings Account. The City agrees
not to change the amount of the contribution ($1,500/$3,000) to the HSA during the
period of this contract (date of ratification — June 30, 2021). All other conditions relative

to the high deductible plan shall apply.

After completion of their probationary period, an individual employee may opt to enroll
in any medical insurance plan offered pursuant to the Collective Bargaining Agreement at
the next open enrollment, provided that the City shall only contribute to the premium of

that plan the same amount it contributes to the HSA plan.
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Effective July 1, 2013, the City will Pay 85% of the premium for the Blue Choice New

England POS Plan or the Access Blue New England Plan,

The following co-pays will apply to both the Blue Choice New England POS Plan and the

Access Blue New England Plan:

*

Office Visit - $20.00

Specialist Visit - $20.00

Chiropractic - $20.00

Emergency room visit - $150.00

Inpatient care, Outpatient surgery, skilled nursing or rehab facility - $100/$200
co-pay (single/2 person or family)

Prescriptions other than mail order (one month supply) - $10/$30/$50 (Generic,

Preferred, Premium)

Mail order prescriptions (three month supply) - $20/$60/8100 (Generic, Preferred,

Premium)

Effective July 1, 2020: The following co-pays will apply to both the Blue Choice New

England POS Plan and the Access Blue New England Plan:

Office Visit - $20.00
Specialist Visit - $20.00
Chiropractic - $20,00

Emergency room visit - $150.00
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. Inpatient care, Outpatient surgery, skilled nursing or rehab facility -
$250/8500 co-pay (single/2 person or family) unless otherwise modified by the
site of service network/pian,
. Prescriptions other than mail order (one month supply) -  $10/$30/$50
(Generic, Preferred, Premium)

* Mail order prescriptions (three month supply) $20/$60/$100 (Generic,

Preferred, Premium)

Bargaining unit members hired on or after ratification who are eligible for Heaith
Insurance the City shall pay 80% of the premium. The Blue Choice New England Plan
and the Access Blue New England Plan will have increased co-pays $250/85 00 (single/2

person or family} for inpatleni care, oulpafient surgery, skilled nursing and rehab

Jacilities.

The City shall offer a high deductible health insurance plan accompanied by the
establishment of a Health Savings Account (HSA) for each enrolled bargaining unit
member with a present contribution of $1,500.00 for an individual and $3,000.00 for a
two person or a family plan for the term of this Agreement (Date of ratification - June 30,
2021). Except as otherwise provided for herein, the City shall pay 85% of the premium,
Bargaining unit members will be charged on the basis of a single, two person or family
plan irrespective of the single, two person or family plan designation in the plan itself;

21.3 It is agreed by all parties concerned the City reserves and shall have the right to

change insurance carriers or become self-insured, provided the benefits to participants are
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not decreased and the costs to participants are not increased above the amounts

referenced in Section 21.1 and further that the New Hampshire Retirement System must
accept the new policy for retired members,
21.4 The City shall also pay to a member of the Association injured in the performance
of his/her duty the difference between his/her regular pay at the time of injury and the
amount of Worker's Compensation benefits to which he/she is entitled, said payments to
be in accordance with all appiicable State statutes and City Ordinances. In the event any
such State statutes and/or City Ordinances are amended so as to eliminate such ﬁayments,
such payments shall cease as of the effective date of any such amendment(s).
Any Bargaining Unit member who receives sick leave benefits pending a determ.ination
of workers compensation eligibility shall, upon determination that the Bargaining Unit
member is eligible for workers compensation benefits, shall repay to the City all sick
leave benefits the employee has received.
21.5 Effective upon the date of ratification of this agreement the City ma.ylobffer Health
Maintenance Organization options fo members of the bargaining unit on a voluntary
basis. Such options shall include Matthew Thornton and any others, which are mutually
agreed to by the City and the Union.
21.6 Bargaining unit members who enroll in the Northeast Delta Dental Plan Coverage
C, will have eighty-five percent (85%) of the premium paid by the City. The entire
premium will be paid for bargaining unit members whose spouse also works for the City.
Effective July 1, 2003, the total yearly maximum will be increased to one
thousand five hundred dollars ($1,500.00). Also effective on July 1, 2003, all employees

shall be required to pay the employees’ share of the dental insurance plans,
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21.7  Effective July 1, 2010, all employees shall be required to pay the employee’s

share of the health and dental insurance premiums as specified in the collective

bargaining agreement. The terms under which the City/School District paid the entire
premium on both the wife and husband who are employed by the City or School District
shall lapse.

21.8 The provisions of this Article (21) which have been changed will lapse on June
30, 2004 if any other union, if any other union, .with an agreement that expired on June
30, 2002 and which participated in the collaborative bargaining, receives health/dental
benefit changes which are better fchan the changes contained in this agreement. In such
case, such better benefit changes will apply to the MAFS bargaining unit members under
the same terms and conditions effective July 1, 2004 and they will continue until different
benefits are negotiated and agreed upon.

21.9 To a bargaining ﬁnit member wh'o elects not to receive coverage under any
City/School District health insurance plan the City shall pay $4,000.00 annually in lieu of
health insurance coverage. The City shall make said payment in two equal payments of
$2,000.00. The first payment, in arrears, will be made in January/February and the
second payment, in arrears will be made in July/August. Bargaining unit members who
encounter a qualifying event so as to make-them eligible for enrollment in the City’s
health insurance plans- during either six month period will receive a pro rata amount
based on the next $2,000.00 payment. Bargaining unit members will be able to enroll in

the City health plans notwithstanding a qualifying event in the annual open enroliment.
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21.10 Site of Service. Effective January 1, 2019; Site of Service (SOS) network/plan
shall be applied to all health insurance plans other than the high deductible plan (aka

HSA plan) as set forth in the attached Exhibit B.
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ARTICLE 22
SAFETY & HEALTH COMMITTEE
2.1 SAFETY COMMITTEE

There shall be established in the Fire Department a Safety Committee which shall
be advisory only, said Committee to be composed of an equal number of members of the
management of the Department, the Firefighters Association and one (1) member of the
Manchester Association of Fire Supervisors. The Safety Committee shall meet not less
than once every thirty (30) days. The Committee shall review safety and health
problems, suggestions and recommendations from all sectors of the Department and shall
make proposals for eliminating hazardous conditions in the Department, provided,
however, that the provisions of this Article shall not impair the Boﬁrd's right to formulate
and put into effect any rules and/or regulationé which it, in its sole discretion, deems
necessary or desirable concerning the protection of life and property, safety, health and
sanitation.

22.2 The Union agrees to participate in any annual physical examination and/or health

and wellness program agreed upon by the City and the Manchester Professional
Firefighters Association, Local 856, IAFF.
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ARTICLE 23
DISCIPLINE
23.1 Discipline of permanent bargaining unit employees is generally to be corrective
and of progressive severity and action will normally be taken in the following manner;
STEP 1: A verbal warning or reprimand, explaining the problem and what
cotrective action is required.
STEP 2: A continuation of the problem may result in a written warning
indicating the reason for the reprimand and the action to be taken to avoid the
problem in the future. A copy of the reprimand will be placed in the employee's
personnel file,
STEP 3: If there are continued infractions of the same nature or no improvement
in the employee's performance, additional written reprimands maﬁ' be given or the
employee may be suspended for one .to five days without pay.
STEP 4: Continued infractions may result in sxi's\pension without pay in excess of
five days or termination of employment. An en.’l‘ployee may be given a written
warning, be suspended, demoted or discharged 1"f the misconduct is of such a
serious nature that there is sufficient cause for such initial action, even though
there have been no ptior warnings or written reprimands,
23.2 Any permanent employee who is in the bargaining unit who is demoted in rank or

dismissed shall be notified in writing of the reasons for such demotion or dismissal,
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ARTICLE 24
CORRESPONDENCE

24.1 It is agreed the Fire Chief or his/her designee will acknowledge in writing letters
from the Association President or his/her designee pertaining to matters conceming the
disciplining of bargaining unit members, grievances within the bargaining unit or
questions on the interpretation and ' administration of this Agreement, such
acknowledgment to be made within twenty (20) days of the receipt of such letters. |
24.2 Three representatives of the Association shall meet with the Chief, or his/her
designee, once a month to discuss matters of mutual concern, including those matters
necessary to the implementation of this agreement. A written agenda shall be submitted
by the Association to the Chief no less than five days before the scheduled meeting. At
the discretion of the Chief, or his/her designee, additional matters for discussion may be
placed on the agenda. Nothing contained herein shall prevent the Chief, or his/her
designee, and the Association from meeting on a less frequent basis on mutual
agreement.

24,3 Nothing contained herein shall prevent the Association from consulting with the
Chief or his/her designee at any time, if matters of mutual concern arise of an urgent or

emergency nature,

44




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
11NT - 6/30/2021

ARTICLE 25

GRIEVANCE PROCEDURE

25.1 For the purpose of this contract, a grievance is defined as a written dispute, claim
or complaint which is filed and signed by either an employee in the Bargaining Unit, the
Association or the Chief or his designee and which arises under and during the term of
this agreement. Grievances are limited to maters of interpretation or application of
Articles contained in this Agreement. An employee in the bargaining unit, the
Association or the Chief or his designee shall have the right to initiate a grievance in
accordance with the provisions of this Article.

25.2 'Whenever an employee in the bargaining unit has a grievance as defined above,
the following procedure shall be utilized or such grievance shall be deemed waived.

(8 The employee involved shall file the grievance in writing with the
Association President within fifteen ‘(15) calendar days from the date of the event which
gives rise to the alleged éievmce or within fifteen (15) calendar days from the date the
employee knew ot should have known, with reasonable diligence, of the event which
gives rise to the alleged grievance. The Association President shell then submit the
grievance to the Association Grievance Committee for discussion within seven (7)
calendar days after the grievance is presented to him/her.

(b) The grievant or the Association must, if wishing to process the grievance, file
said grievance with the Chief Engineer within ten (10) calendar days after said grievance
was filed with the Association Grievance Committee. The grievance shall be submitted

in writing, listing the Article(s) and Section(s) violated, the specific facts associated with
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the grievance and the remedy desired. Within ten (10) calendar days following receipt of

the grievance, the Chief Engineer or his/her designee shall either issue a written decision
or schedule a hearing. Said hearing shall be held no later than fifteen (15) calendar days
following receipt of the grievance and a written decision shall be issued with five (5)
calendar days after the hearing. If a hearing is scheduled, the Association and the
grievant shall attend at the Chief Engineer's or hisfher designees discretion.

(c) If the grievant is not satisfied with the decision of the Chief Engineer, or if no
decision is rendered within the time limits contained in 25.2(b) above, the grievant or the
Association may file said grievance with the Pre-Arbitration Board within ten (10)
calendar days after the time limits cited above. The Pre-Arbitration Board comprised of a
representative of the Association, the Department and the City's Chief Negotiator will act
upon the grievance within fifteen (15) calendar days after the grievance was filed with the
Pre-Arbitration Board. The grievant must attend the Pre-Arbitration Board meeting.

253 Whenever the Association has a grievance as defined above, the following
procedure shall be utilized or such grievance shall be deemed waived.

(8) The Association shall file the grievance in writing with the Chief Engineer within
thirty (30) calendar days from the date of the event which gives rise to the alleged
grievance. Within ten (10) calendar days the Chief Engineer shall issue a decision or
schedule a hearing as provided in 25.2(b). Purther, if management does not respond to
the grievance within the time lines stated in Article 25 the grievance shall be deemed
denied and the Association may process the gtievance to the next step in accordance with
Article 25.

(b) If the Association is not satisfied with the decision of the Chief Engineer or if
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no decision has been rendered within twenty (20) calendar days after filing with said

Chief Engineer, the Association may file said grievance with the Pre-Arbitration Board in
accordance with Section 25.2(c).

254 Any mutually satisfactory disposition reached as a result of action taken in
Sections 25.2 or 25.3 shall be final and binding upon the parties as to the matter in
dispute; and the City, the Association and the grievant shall thereafter comply in all
respects with the result of such disposition.

25.5 If said grievance is not reported and/ot processed within the time limits set forth
in Sections 25.2 or 25.3 above, the matter shall be dismissed and no fur_ther action shall
be taken with respect to such grievance.

25.6 Should any grievance arise which cannot be settled within the scope of the
foregoing sections of this Article, either the Chief of his designee or th;, Association may
submit such grievance to arbitration as follows:

(a) If the aggrieved employee is not satisfied with the disposition of his/her
grievance as the result of the action of the Pre-arbitration Board or if no decision has been
rendered within ten (10) calendar days after the Pre-arbitration board meeting, the
aggrieved employee may request in writing, within fifteen (15) calendar days from the
date of the Pre-arbitration board meeting, to the Association that the Association submit
his/her grievance to the New Hampshire Public Employee Labor Relations Board in
accordance with its rules and regulations. If the Association determines that the
grievance is meritorious and that submitting it to arbitration is in the best interest of the

Department, it may submit the grievance in writing to the
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P.E.L.R.B. within fourteen (14) calendar days afier receipt of the written request by the

aggrieved employee. If the aggrieved employee fails to submit such written request for
arbitration to the Association within the said fifteen (15) days after the Pre-arbitration
Board meeting or the Association fails to submit said grievance to the P.E.L.R.B. within
said fourteen (14) days after receipt of the written request from the employee, the
grievance shall be deemed abandoned and no further action shall be taken with respect to
such grievance,

(b) If the Association is not satisfied with the disposition of the grievance as the
result of the Pre-arbitration board meeting or if no decision has been rcn;lered within ten
(10) calendar days after the Pre-arbitration meeting, the Association may submit in
writing a request to the P.E,L.R.B. to appoint an arbitrator to resolve said grievance in
accordance with the rules and regulations within fourteen (14) days after the Pre-
arbitration meeting, [If the Association fails to submit such written request for the
appointment of an arbitrator to-the P.E.L.R.B. within said fourteen (14) days, the
grievance shall be deemed abandoned and no further action shall be taken with respect to
such grievance.

(¢) The arbitrator shall not have the power to add to, ignore or modify any of the
terms and conditions of this agreement. His/her decision shall not go beyond what is
necessary for the interpretation and application of express provisions of this Agreement,
The arbitrator shall ot substitute histher judgment for that of the parties in the exercise
of rights granted or retained by this agreement.

{d) The decision of the arbitrator shall be final and binding upon the parties as to

the matter in dispute.
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() The expenses of the arbitrator shall be borne equally by the parties. Each

party shall make arrangements for, and pay the expenses of witnesses who are called by ‘
them.

25.7 Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any appropriate
member of the Department, and having the grievance adjusted without the intervention of
the Association provided the adjustment is not inconsistent with the terms of this
agreement and that the Association has been given the opportunity to be present at such
adjustment and to state its views.

25.8 The above times may be extended or.by-passed by mutual written agreement of
the parties.

25.9 A grievant and one Association representative shall be allowed up to one hour off
(without loss of pay) during duty hours to process grievances through each step of the
grievance procedure, Additional time may be granted if mutually agreed to by the
parties.

25.10 The Parties agree they may appeal an arbitration decision within 30 days in

accordance with RSA: 542.
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ARTICLE 26
SEPARABILITY
26.1 If any provision of this agreement or any application of the agreement to any
employee or group of employees is found contrary to la-w, then such provision or
application will not be deemed valid and subsisting, except to the extent permitted by

law, provided, however, that all other provisions of this agreement and applications

thereof will continue in full foree and effect.

50




MANCHESTER ASSOCIATION
OF FIRE SUPERVISORS
/17 - 6/30/2021
ARTICLE 27

LIFE INSURANCE BENEFIT

27.1 Effective July 1, 2010, or date of ratification, whichever is later, the City will
provide for a Life Insurance Fund to provide for the payment of a death benefit of an
amount equal to the employee’s last yearly base pay, but not to exceed fifty thousand
($50,000.00) dollars, to the named beneficiary or estate of any member of the Bargaining
'Unit who dies from any cause while employed by the City or who dies within sixty (60)
calendar days after retirement or resignation for health reasons. The city reserves the
right to obtain insurance coverage for the above amounts, and reserves the sole right to
select such insurance carrier.

272 Provided, however, that the City reserves the right to p}‘ovide the insurance
benefits agreéd to in 27.1 by contracting with & private insurance carrier. The City may,
at its sole option, exercise this right except that if it does so it must contract with the
private insurance carrier for a covenant that the private carrier must allow retired
employees to convert the coverage provided for herein, at their sole expense upon
retirement, and provided that the private insurance contract shall not increase the City's

cost above that required by Section 27.1.
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ARTICLE 28
INDEMNIFICATION
28.1 The City of Manchester currently purchases liability insurance, which includes
coverage of Liability of Public Officials and employees for actions taken as part of their
official duties while employed by the City,

Furthermore, on the 25th of November, 1975, the Board of Mayor and Aldermen
acted under the provisions of RSA 31:105 by voting to indemnify and hold harmless for
loss or damage any person employed by the City while acting in their official capacity.
Such action by the Board of Mayor and Aldermen protects the Officials and employees of
the City for the deductible'amount of liability iﬁéurance. - | |

Employees of the City within the bargaining unit are covered under the Liability
Insurance and the Indemnification for the deductible amount of the liability coverage,
which are curtently in effect. Liability insurance cerrage and indemnification for the
deductible amount of the liability coverage shall be maiﬁtained for bargaining unit

metnbers under the same terms and conditions as for other employees of the City.
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ARTICLE 29

RESIDENCY
29.1 All members of the bargaining unit shall be required to reside within a fifteen (15)
mile radius of the City limits of Manchester, New Hampshire; provided, however, that
any member of the bargaining unit who resided outside the fifteen-mile limit as of the

date of ratification of this Agreement shall be allowed to continue such residency outside

the City limits.
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OF FIRE SUPERVISORS
TNIT - 6/30/2021

ARTICLE 30
MISCELLANEOUS

30.1 An annual payment of two hundred dollars ($200.00) shall be paid to the
Equipment Maintenance Superintendent in lieu of tool insurance and the City will not be
liable for any losses.

302 Employee Assistance Program. Employees who are members of the bargaining
unit shall be entitled to the benefits of the department's employee essistance program.
303 Unit employees who are required or subpoenaed to appear in court ejther at the
direction of the Department or upon subpoena pertaining to matters related to their
official duties as a member of the Manchester Fire Department will be compensated for

all actual hours engaged in such activity at the rate of one and one-half (1 1/2) times their

regular hourly rate with a minimum of three (3) houm overtxme pay.

In the event that such an employee receives or is entitled to receive a witness fee,
such witness fee shall be executed in favor of the City and turned over to the Department.
Such employee shall not be required to turn over any payments for mileage incurred in
such activitic"s unless they shall have utilized a department vehicle.

The Association agrees that the members of this bargaining unit shall be subject
o the same drug and alcohol testing program as may be adopted between the City and
Local #856, YAFF, Manchester Professional Firefighters under the same terms and

conditions.
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30.5 Cell Phones: Management will provide two department issued cell phones for use

by the District Chiefs on duty.
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ARTICLE 31

RETIREMENT

31.1 Retirement

Under the N.H. Retirement System the City may call for examinations of the
members who are on disability retirement. If they are found fit, they can be taken off
disability retirement. In such cases, the Department shall provide a system for the return
of such members to active duty, provided such members pass a City physical, agree to

retrain if necessary. Such member shall be returned to duty in the next occurring

vacancy,

56




MANCHESTER ASSOCIATION
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ARTICLE 32
EDUCATION INCENTIVE REIMBURSEMENT POLICY

32.1 Effective July 1, 2010 the City agrees to provide reimbursement to bargaining
unit membets who complete approved courses related to Fire Department responsibilities
based upon the following: Seventy-five percent (75%) of the cost of courses, books and
materials to a maximum of Eight Hundred Fifty Dollars ($850.00) per fiscal year, per
employee,

322 Effective July 1, 2015, the City agrees to provide reimbursement to bargaining
unit members who complete approved courses related to Fire Department responsibilities
based upon the following: Seventy-five percent (75%) of the cost of courses, books and
materials to a maximum of two thousand dollars ($2,000) per fiscal year, per employee,
not to exceed an aggregate payment of four thousand five hundred dollars ($4,500.00) per
fiscal year.

323 Once a course has been approved the City will advance to the bargaining unit
member one-half of the authorized amount of the course tuition and books. The
remainder of the course reimbursement will be paid to the bargaining unit member upon
presentation of a certificate of satisfactory completion of the course,

324 The department agrees to cover the bargaining unit member’s shifts while

attending approved courses with the approval of the Fire Chief or his designee.
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ARTICLE 33

TERMINATION AND RENEWAL
33.1 This Agreement shall be in full force and effect and remain in full force and effect
from July 1, 2017 to and including June 30, 2021 except as otherwise specified in
individual articles, and shall continue from year to year thereafter unless written notice of
desire to modify or terminaté the Agreement is served by either party upon the other at

least sixty (60) days prior to the date of expiration or the anniversary date thereof,

IN WITNESS WHEREOF the parties have hereunto set their hands and seals this

Ho dayot APM’L/ , 2019

CIT GOTIAT

Date: \{"b*'cl
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ARTICLE 34

SEVERANCE BENEFIT

34.1 Inrecognition of prior service to the City any bargaining unit member who is
eligible to retire from the New Hampshire Retirement System who does retire on or after
March 1, 2012 and prior to June 30, 2015 shall have earned a severance benefit of
$13,000.00. The City may withhold from this benefit such amounts as are necessary to
pay the employer and the employee contributions to the New Hampshire Retirement

System,
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ARTICLE 35

MEMORANDUM OF UNDERSTANDING

Between
City of Manchester, Fire Department
Manchester Professional Firefighters Union IAFF Local 856
Manchester Fire Supervisors IAFF Local 3820

The parties agree to amend the terms of their contract dates FY 2007 to FY 2010
regarding the pay for additional staff hired to compliment and or cover vacancies for the
current staff in the Maintenance Division. This memotandum will remain in effect unless
changed by mutual agreement;

1. Vacancies in the Maintenance Division will be given first priority to
members of the Manchester Fire Department who have attained the
Emergency Vehicle Training Certification (EVT); the certifying
organization is the EVT Certification Commission Inc. If an EVT
Certified member i§s not available the position will be filled from the
overtime list containing all interested 1AFF Local 856 and TAFF Local
3820 members. This list will be maintained by the Maintenance
Superintendent and operate of a rotating basis.

2. Pay for the position will be time and one half the Equipment Mechanic II
rate currently 18 and to include the individual members corresponding
seniority step in the pay matrix.

3. Any member of regardless of rank will be working under the direction of

- the Mechanic on duty.

IN WITNESS WHEREOF, the p.arties warrant and represent that each of the
representatives are authorized to bind the parties to this Contract: ’

City of Manchester, NH Fire Department

Manchester Professional Firefighters
IAFF Local 856

Manchester Fire Supervisors
IAFF Local3820
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ARTICLE 36

MEMORANDUM OF UNDERSTANDING

Between
The City of Manchester, New Hampshire
And
The Manchester Association of Fire Supervisors

For the period covering July 1, 2010 to June 30, 2015

. The City of Manchester, New Hampshire (“City”) is constructing a new

municipal complex which includes a centralized fleet maintenance facility.

. The City desires to centralize its fleet/vehicle repair at the new facility including

the maintenance and repair of Fire Department-equipment.

. Article 2.2 of the collective bargaining agreement between the parties provides:

It is further agreed that if at any time in the future the City establishes a
Centralized Garage operation .which includes the maintenance and repair
of Fire Department equipment the position of Equipment Maintehance
Superintendent may be transferred to the Centralized Garage without
grievance. The incumbent in the position at the time of such transfer shall
retain his current retirement rights.

. Pursuant to Article 2.2 the Fire Department’s Equipment Maintenance

Superintendent II will be transferred to the new centralized fleet facility without

grievance.

. That the Equipment Maintenance Superintendent II shall remain under the

supervision of the Chief of the Fire Department but shall report to and follow the
directions of the Fleet Services Director or supervisor. Any discipline of the
Equipment Maintenance Superintendent II shall be pursuant to the then effective
collective bargaining agreement. The Fleet Services Director or supervisor may

participate in any disciplinary proceedings.
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6. That the Chief of the Fire Department may order the Equipment Maintenance
Superintendent 1I to follow the directions of the Fleet Services Ditector ot
supervisor. Failure to obey the Chief’s order will result in discipline up to and
including termination.

7. That upon termination of the current Equipment Maintenance Superintendent I,
Keith Foster’s, employment with the City there will be no further Equipment
Maintenance Superintendent II position or employee in the Manchester Fire
Department,

8. Non-fire departrent mechanics at the centralized fleet maintenance facility will
be trained to and will repair fire department equipment.

9, That the current Fire Department Equipment Maintenance Superintendent 1T will
be trained to work on and will maintain and repair non-fire department vehicles

and equipment.

Signed and dated by all parties November 19-20, 2012
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EXHIBIT A: HMO 1250 PLAN

Access Blue® New England:

Anthem. 5@

1,250 HMO Summary of Benefits — Plan Year

; ﬁnﬂyp}nningvlﬂt!
e Routine hearing exim
L« Routine vision exam {onz exam per member pey calendar year)

Mbmvahidmofmwmmbmwmut&m:m mmmndlpfoﬂu
Saximeni AN Ia nefit (MAE). Network p gl

o Servics Recalved - Your&hm of the Cost

Yooneda not geed aorelorsal S sony PromeayaCoare B \nlu Fraasven el Vo amnimss e

oum Outpatient Care
Medica! exam, injections (holudlug ellergy injections), office surgery
. and anssthesh

B Bery Chithod Itervtion iy mrvee o ki 1o 3

$30 per visit to your PCP
$50 per virit to any Speolelist

o m,x-qvmiulhmmd

s  Bhort team rehnbilitative therepy- phiysical, eccupational, or speeck
mwSDMwmmNmmmnm)
CT scam, MRLYET Scan, MRA, outpatient fucility fees

Covered in fuall

wﬁwmdquuanmmm

$1,250 doductitlo per person

npatient Care (as a bed patient in an acude care hospital)

$1,250 deductible per person

o Physician in-hospital care, surgery, delivery, ancsthesls, lab, X-ray,
: crmmmadlw mﬁu. medication and physical,
spee )

Covered in full

[Siiet Nursing Facility and Rehabiiliztion Faclily Cara
anmmmmwmmmw
rehabilitation facility per member, per calendar year)

$1,250 deductihie per pezson

Durebie Wedical Equipment (DME)
Unfimited
$200 deductible for externs) prosthedics

Covered in full

i Other Services
& OB/GYNm (ptrforaed by an OB/GYN providsr)

Mdmnitywe(mmmahl. delivery and postparturn)

§1,250 deductible per person

$30 pex visit

o dlmpmdcvldt(mwduwmﬁwprplmm) $50 per visit
o  Chiropmctic Xrray Covered In fill
| Emergency Room or Urgent Care Center Vieit
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) You Sham of th- cost

i :'“L_!":t:_z_clu Inmnn NOU s receise |
1 hmfuh\‘ul‘ _ 1
[ Viantal Hoalth and Substance Abuse '
o Outpstient servies
- Visiconsltation

mmm
+  Semi-private room & board . $1,250 dedustibtle per person
) Covered i full

Gl

$1,250 per member per plan year
stwwﬁmnypsplnym

| Medical Qut-of-Pecket Limitation - | Oswe the Out-of-Pooket Limit is satisfied, you-
The Out-of-Pocket Limit Includes all Deductibles, Coinrarance, and | will not have fo pay sdditivnal Deduvtibles,

cop.ymmtsympqydmingncmndu\'m.ltdmnmhelndo cohmnuorcopxymenbﬁrlhemtofﬁo
your Premium, amounts mthaMnimumAnownbleBeneﬁt,or ls’im Year, SS,SSOParMmhr,pu'l’hYm
& : p— _ - 1 .

| Covered m &llbchc supplies and contraceptive devices:
plinmacy

purchuedltuetvmk .
: A Rebail (30 day supply):
Copayment applies to each fill, up t0 8 30-day supply forretail | $10 copay / tier 1
Includes malntenaioe drogs of a yotail or mall order pharmacy | $30 copay /tler 2
Onlywhhdnmmmﬁdueﬂ";dnmu‘mdm $50 copay / tier 3

itable for a supply grester than N ) .
wA : dae 90 day supply at rétall fir 3 copayments

ahoose 10 buy a brand drug, th Mall Order (90 day supply):
IFyou se 10 buy a g, you pay the brand copay $20 copy / r 1
\ $60 copay /tier 2.
$100 copay / tier 3

$200 maximum reimbursement (tintited to one
menber per enrofled bousehold per plan year)

Lenses (Maximmm Reimbwrsement Amort)
$20 Single

$30 Bifocal

$40 Trifocal

$75 Leaticular

$75 Contacts

Frames (l\dmhmmxcﬂubmcmam.{mmd)
| $30Fmme
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Loxefusions and Limitan
The services listed below are not covered by this plan, Please review your Subscriber Certificate for complete detilly
on exclusions and Bmitations, .
Servicea Not Covered
eAny servioe that is ot medically necessary o Ay service required by  third party (court ardered servioces are soversd if all of the
{) other teyms of tho plan are met) » Clainis for services reotived more than 12 months ago ¢ Complementary and Alterasfive
Mpies/ﬁedidmsﬁomﬁomqy-mbdidmmm:m-m“ﬂmdmmw » Experimeatal and/or
investigational services ¢ Hospitalization for conditions that are not cavered o Fummn orgen transplants other than those Maied in
the sabscriber certificats as covered benedlis o Mwmmmdommmmmmummw
short-texm therspy « Miscellancous devices, materials, and pupples, including, but not limfed to, beariog aids, eyeglasses; contact
- lwldwmmm),MtMmmﬁmmhwmmm-Pmmté@hlm&hﬁm.
ji orhognathis and mokt oml surgery o Persoris] comfort ftoms ¢ Radisl keratotomy or other surgery to osrect vislon v Reotine
podiitry-Mmmmdhypvmeulpmmhhmmmmbykwduvlccafuwbn!mdmﬁlotwwo
Sterilization reversal :
Anihem Blne Cross and Bloe Shield has the right t6 recover its costs for eave of: "
.lqjm-zuwhiohmthempmsibiﬁ!yofoihupnienWmmwmwmwmdmhmow ’

} relided to lllega! condust

Phls fs ouly  brief Summary of your coverage. N
‘Thiz sumenary of benefitc it hol » contrant. 1t iy m geners! desoription of the benefity and exclusions of this plan. Crmplets informalion about all
uuﬂt&,lim!hﬁmmd.wludmhi\hs\lbmn‘ba(.‘aﬁﬁum,whhhwnlbonmﬂu)bymmnyonnrdllfmwdwmlﬂmnu

Customer Servioe at 1-800-370-3122
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EXHIBIT B: HMO SOS PLAN

Access Blue® New England Anthem. =@
HMO Site of Service $250 Summary of Benefits — Plan Year

This is only a brief summary of your coverags. Benefits apply when care is medically necessary. Services are covered up fo the
Maxlmum Allowablc Eena rMAB) Nehvarfc mwdcrsa gree fo accept thc MABas yment m l

f \nu do not need a vefereal from

» Immunization, lead screening, PSA (prostate ecreening), |

mammograms, and PAP smears Covered in full |
l e  Routine physical exam for babies, children and adults inoluding :
| family planning visits [
i« Routine hearing exam \
. Routine vision exam {one exam per member per calendar year)

Other Cutpatient Care t
e Medical exam, injeotions (inoluding allergy injections), office surgery $20 per visit to your PCP ‘
, and anesthesia $20 per visit to any Specialist
| » _ Barly Childhood Intervention therapy services for children up to age 3 |
s Diagrostic lab services at participating SOS facitities Covered in full \
] .
»  Diagnostio imaging ~ x-rays, ultrasounds and chiropractic x-rays at Covered in full
participating SOS facilities )
High Cost dlaghostic imaging such as MRI/CT Scans at participating Covered in full |
| SOS faoilities |
' 0 |
»  Outpatient surgery at Ambulatory Surgical Center at participating Covered in full
| 508 facilifics |
 «  Short term rehabilitative therapy- physical, occupational, or speech . Covered in full !
; (up o 60 visits, any combination, per member, per plan year) v n |
| |
f o Surgery at non-participating hospita! outpatient department or
I ambulatory surgery center $250 copay l
» High cost dlagnostio imaging such as MRI/CT Scans at nox- $250 co
participating SOS facilities or hospitals pay l
¢ Diagnostio Lab services at non-participating facility or hospitals $50 copay
» Diagnostic imaging X-rays, ultrasounds and chiropractic x-rays at $125 copay
non-participating SOS facility or hospitals

| Inpatient Care (as a bed patient in an acute care hospital)
¢  Semi-private room and board

s  Physioian in-hospital oare, surgery, delivery, anesthesia, lab, Xoray, yeer deductible
CT scan, MR], medical supplies, medication and physical,

| occupational and speech therapy

‘ Skilled Nursing Facility and Rehabliitation Facility Care

| (limited 1o 100 combined days in a skilled nursing facility or
) yehabilitation Jacility per member, per calendar year) $250 per member / $500 per family per plan 3

‘ year deductible

|
$250 per member { $500 per family per plan !
|
|
|
|

‘Trask 2 SIABNOSOPY (Core SIABN388PY) Clty of Manchester Effective 7/1/17 Version 5/1/15
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Durable Medical Equipment (DME)

Unitmifed Covered in full
) $200 deductible for external prosthetics

Other Services
*  OB/GYN ocare (performed by an OB/GYN provider)
- Bxam

$20 per visit
- Maternity care (routine prenatal, delivery and postpartum) $250 Deductitie
*  Chiropraotic visit (20 visits per member per plan year) $20 per visit

Emergency Room or Urgent Care Center Visit

*  ER facllity charge (copayment waived if admited) $150 per visit

¢ Urgent Care facility charge $75 per visit
ER/Urgent Care physician fee, CT Soan, MRI, m Covered in full

e

: os
wider. howeyver you st veceive
1 Netwark.,

[Wiental Health and Substance Abuse

Outpatient services $20 copayment per visit
- Visit/consultation

Tapatient services . 5 e : |
- Semi-private room & board $250 per member / $500 per family per plan year ||
«  Physlclan visit ' deductible -

e e e —————

A for Scevices Subject to 250 Deductible
| Individual : ' $250 per member per plan year
$500 per family per plan year
h i
Medical Out-of-Pocket Limitation, ' - | Once the Out-of-Pocket Limit is satisfied, you
‘J| The Out-of-Pocket Limit includes all Deductibles, Coinsurance, and | will not have to pay additional Deductibles,
Copayments you pay during a Calendar Year, It does not include Coinsurance or Copayments for the rest of the
| your Premium, amounts over the Maximum Allowable Benefit, or Plan Year. $6,350 per Member, per Plan Year
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Preseription Drugs

Covered medi and contraceptive devices
| purchased et a network pharmacy

Retall (30 day supply):
Copayment applies to each fill, up to a 30-day supply for retail | $10 copay / tier 1

Includes maintenance drugs at a retail or mail order pharmacy $30 copay / tier 2
Only certain drugs are considered “maintenance” and are 850 copay / tier 3
availabie for a supply greater than 30 days. :

90 day supply at retail for 3 copayments

s  Important notes: .
- Ifyou choose to buy a brand drug, you pay the brand copay | Mail Order (90 day supply):

$20 copay / tier 1

| Refer to your presoription drug program flyer for details, $60 copay / tier 2

‘ $100 copay / tier 3

$200 maximum reimbursement (limited to orie
member pér enrolled housshold per plan year)

Lenses (Max!mum Reimbursemant Amount)
Vision Hardware 320 Single

(per member per plan year) $30 Bifocal
$40 Trifocal
375 Lonticuler
$75 Contzots

Frames (Maxinmum Reimbursement Amouny)
- |$30Fame
i xelosions and Limitations

i
;

The services listed below are not covered by this plan. Please review your Subsoriber Certificate for complete details |

on exclusions and limitations. _

Services Not Covered - .

| eAny service that is not medically necessary ¢ Any servios required by & third patty (court ordered servicss are covered ifall of the
other torms of the plan are mef) » Claims for services received more than 12 months ugo ¢ Complementary and Altemative

| Theraples/Medicine o Cosmetio surgery ® Custodial or convalescent care s Bducational testing and therapy o Experimental and/or

| investigational services e Hospitalization for conditions that are not covered « Human organ transplants other than those listed in the

| subseriber certificate a5 covered benefits « Mental health services which do not usually result in favorable modification through

| short-term therapy o Miscellaneous devices, materials, and supplies, including, but not limited to, heating aids, eyeglasses, contact

i lenses (exoept afier oataract surgery), dentures and support devices for the feet and comreotive shoes ¢ Permanent dental restoration,
orthognathic and most oral surgery » Personal comfort items o Radial keratotomy or other surgery to correct vision » Routine podiatry

! * Servicss covered by govemment programs to the extent pormitted by law » Servicas for work-telated {llnass or injury e Sterillzation

H reversal ; ) :

{ Anthem Blue Cross and Blue Shield bas the right to recover its costs for care of:

« Injuries which are the responsibllity of other partles e Services for which anotber insurance carrier or Medicare is primary o Services

This'is only a brief summary of your coverage.
This summary of beriefits is not a contract. It {5 a general desoription of the benefits and exclusions of this plan. Complete information about all

benefits, limitations and exclusions is in the Subscriber Certificate, whioh will be mailed to you after you enroll, If you need further information, call
Customer Service at 1-800-870-3122

t Access Bloo New England is administered by Anthem Blue Cross and Blue Shield and underwritten by Matthew Thormton Health Plan

Track 2 STABN9SOPY (Core SIABNISSPY) Chy of Manchester Effective 7/1/17 Verslon 5/1/15

o e Bhus Oobts and ks Bkl

= Wkt Plows o Hivo e e
T e ot o Tt G Tode pama o




TN ovees 5195 056°6E 0gevS STLTY SELLO oLLeY (12414 ape'or [ g SILwY S5eZr o
SLov S5'6E 835 0gLE wee gL'se £1oe riee x4t €T FE £8°0¢E Sr6T 1592 H (vsh)
ECVIOYe  ZLS0Z'ZR  BRELO6L  ZC6BYLL GZTEZ'S. ZO'LYO'SL  SUEL6'0L  9L'BYRES  /8TYE'9S  66'SEEYY £8°C00'E9  0L°041'19  20'6BE'SE X VIZ IAVND

S20°6S 98Z°LS $09'99 0005 0LYZS 016°0% SSHEY SL0eP SiS9F STTSY SER'EY sLaey sy (o}

SE6E 81'8¢ 0.8 0098 88ve v6Ee 2672E 102¢ 501 stoe 6C6T [87:74 85742 H (os#)

LI LIS I8 LEBZP'BL e VLL'ZL  09BSB'YZ  SLEBO'ZL  LOTLIS'0L  SSGIS'89 /66588 I¥TBSYS SVIOLTS 61628'0% DL2OL'SS 69°DRE'ZS X3 L2 IAVHD

060'25 orP'Ss 0Z8°€S SYTTS 09.L°08 S.TEY ozeLy Seov SKO'SYy orLey ogper O8Ti¥ $90°0F (o}

90°8¢€ 98°9¢ g8's¢ cove reee 68T 88'LE §6°0€ €008 sL'6Z bA>a 74 522 V92 H vy
109EL'8.  6L'0RE'SL 2HTESPL  096LY'ZL  LSOLE'DL 29TOTRY  LCWIZ'9S  6OMPE'YS  86'69Y'Z9  8°099°09 9668895 8'9912¢  9LC0S'SS XTI V0T AQvHS

$81L°9S DS9ES 90028 02909 ozo'sy SZOLY slzey 088'b¥ S.5eY SLEZY SZ0°Ly oLese c89'8t o

8Lge oLee 1908 99'ee 89Z¢ 71 180¢ 66T 806 [ta:14 $€'LZ $s'9Z 6LST H (ouy)
POESY'OL SOCETY.L 16690'7L €ODI6'89 G8ZE6'IS  vTYUS'SY YTEEOPO  6LESL'TY  LVLSE0D  6V'665'8% 19768'8S  09°6£Z'SS  1B9ZICS (X3 0z 3QVHO

[ 4 01815 S62°05 S59°8Y St¥Ly SEDSF  0L9%Y 0BESY 05LTY S050F 0zl 6e S66°BE oy LE o

65°6S pSHE £5°EE 58 €9'le 8908 eL6Z 60T o+'ez YralxA oz €L75Z 98'bT H  (vOon
P0BS6'CL  ZECOBLL ESZTLLE9  SOTVO'LY  LLOLL'SY  89°95L'ed  L9°GEE'te  L8°E1'09 LLEOE'eS 8928995 ZL3S0'SS  9B'BZP'ES  1972/8'LS (X3 V6l Aavyo

0LS°}S 65008 oco'st 081ty SZB'SH 0ov'Y Q0T eV SZELY S0 Sev'6e ole6e ocT e 0519t o

geve LEEE e e S50E 962 088z SB8.2 Lz £€'92 85'sZ 8T oLbe B (oot
SOLSK'IL  BLGIC'E0 TL'SSE'Z8  GTEEES  LOOBM'ES  ovEE9l0  OLVKE'SS  PLI0L'SS  Se'ROY'eS  L8'59L'%S PLOLLES  0bZZ9'LS  vsallios [x3 61 IAVHD

SI9°6V 09e'sy 086°9% S19°SY 01esy ozZotY 09L '+ SPSOr 09E°6E so0z8e S60LE 000°9E $96°VE o

STEE vzee Ze1E W0 96T )74 peLT £0'LZ T8 Fad-r4 ELPT 00tz 1EET H  (vdy)
SOBLIGO  Op'90LUS Z6IGL'S9  IZTPOTES  HELLY'LO  FTEZO6S  19'90R'§$  1900C'9S  99€SSYS  8rviBTS ZoLEL'LS BPEES'sP GL'6p'8Y (X3 VBL IAVHO

S6L'8F SLeSY sorar 0§t by 5Z8°Tr 088" L¥ coe'or o918 866°LE 008°'9¢ 0Z9°'SE 008¥e 092€E o

£LZe LTie 1e0g tAd-T4 [1:4:r4 oLz 16°9Z oLreT (53474 09y 8REZ ez [N sA H  (odn
STTBL'00 OLZER'¥D  69°BYE'ZY  PZSLL'LS  ELGEE'SS  86°809'4¢  21'BZE'SS  L1°00EYS COBLLZe  SOESLIS gzTE'BY £6'VIZTBY  YLBEE9F (X3 81 3QVHO

0ss9r ovesy 0SBEY 5192F S8E°1P Sz 0DO6E SI9LE 66L°9¢ SLLge 089°FE SYO'EE 0L9°CE [}

90°LE 81°0¢ o6z Wez 652z 19792 00°9Z [ 4~ 5324 18'€Z FAR <4 ez L1 H (vov
0965'P0  LE'OIL'ZO  €o888'08  ZL'OLL'SS  ZEVEE'SS  POTZL'SE  SUBE0'SS | €E'EZE'TG  OL'PESDE  SBBOS'eY 6R'990'8y €8'899'0r  €9L0C'Gy |XI VLI IGVHO

000'SY S69EV 2> A SET' LY 020°0r SE8'8E sTLLE SP99E 0S5°'GE SobYE 01GEE SEEZC T GlSIE o

00°0E €462 §THT 6vLZ 89 68'sT S4'ST %474 0L€T 6622 PETL 6974 S0°LT H (oow)
SEELPZO  BYSEG09 GS0S8'SE  POLLIZS  PPESP'SS  EE'BE9ES 6V0LLTS  BLLVL'0S  LSBITEY yoveg Lt OV LPPOy  G2BE0°SY  SPSLLEV X3 L1 3AVHD

oLLOV 6Z5'6¢ 00¥8E 092 LE S9L'9E = 41> SZVPE 051ee 0612¢ SITIE 00E0E 00¥'62 09582 o

14914 SE'9¢ 09T 134 L¥T >4>4 sie ol ap'ee 18°0Z 0z'0Z 096} 061 H (van
CZTTZV'OS  LB'BLLPS LEEBLES POPEEIS  EYOSL09 €809  pLUSTLY  vYOLESP  EZOShY S6ZHT'EY ZVEss Ly  29'09L°0F TYELS'SE X3 Vsl IQWVHO

0EC'6E SLLBE 080°LE 588°SE 056'vE S18°SE or¥s2e 0L02e $90°1€ S$9L0¢ 05282 08£°82 §85° LT 0

474 Sy'sT wye 66'€2 oeee \9'ZZ 96'12 veLZ ¥y 74 13N °4 056l Z5°8k eesL H (oA
ZZYIS'YS  PPOZETO  BUVEEES  STe8e'Sr OZSEY'Sy BPYZ0Ly  ZaYSY'SK  BO'SZE'YY  YO'VEOEP  POBLLY ZLESS'OF SZRRE'SE  G4SEZ'RE P S1IAVHD
€L dJ1S  2hdAlS  bhdAlS 0L d3IS CPE] 8 d3ALS Ld3aIs 9d31S §dals [P=113 £ d2US =T } dALS 2avio

6402 ;{714 6102 6102 8L0Z 6L0Z 6102 5L0T 8L0Z BLOT 6102 510z 6102




S50°08 09L°LL osPsL SieL SPLTLL 09069 SB80°L9 004°69 S6L€9 05€'L9 085°6¢ SSBLS SYL'g5 o
18°€S ¥8'LS TE08 S8'8F 314 »oop (9424 ov'ey 1y ad (140 4 ZL6€ Jig:i ehie H (vmy)
JOI66'0LL  CEBSLZ0L  pLGIDMOL  9SZISI0L YLYIes  98'LrL'SE | LTESETE 19'SYZ'08  6E°219'L8  Z¥'990'SH 6218578 ZETEL'09  IEOP8'LL (XT VSZIAVHD

seeLL SL0°GL 008TL S8.0L . 0889 962799 U878 08829 050°19 0sz'es STSLS SL8°GS ovTHs o
[~ B $008 098y 6L Ly zZasy - add o0zey 6Ly oLoy ZS6E (215 STLE al'se H (oms}
SIIEZ'I0F EEVLI'POL  9BTLB0'LOL ZLEL'9E  OCELZ'9E ITP0S'T6  Z6'60a'es EL'PELL8  LPPCO'¥E  BB8L'ZR Ge'veL'6L  TROW'LL  OVVIZEL %I ST 3AVHO

0£6'69 069°L9 56869 GI6'ES 0129 616709 G168 998°'95 S1ZSS 595765 $00'Z8 0Z5°0% 02Z0'6Y (]
zZoop oz'Sh s6'EY caey Al Tor 60'6e 16'LE 18798 LLSe 9t 89788 892¢ H (ynw)
So'evE'd8  ZO0ZVHE Z5RLE'L6 6841288 OVEEL'S8  vOYZO'tB  86'8gll8 Thze'el  ov'ezs'al  THEEZL 9ESEL'ZL  PEVED0L Y V6’29 |XT VEZ IAVHO

065°L9 085°59 S19'69 SLeLe L0089 00Z8S - 56599 SYE'HS SSE'ES 08L'}S 99Z°05 [14:X:14 ovE LY (o]
0'sy zLey SyZy W2y 00y 0 tLrLe £9'9E 5768 Sve 156 S5TE 95'LE H#  (on#)
65°S09'C6  LVIC6'06  LEEBZ'ER  OCLIL'S8  900ZZ'E  8L96L08 SYEvY'el  B9BGL'9L  MGOMS'SL  9R9BLLL Z0969'69 1099979  GL'G69'G9 [XI EZ IUVHO

DZES9 ozr'eo 06519 028°6S 050'8% oor'eg 0ZLVS 06}°€% 008'LS 68005 09987 0T LY SSSY o
Bty :rarad 80°LY 88'6E oLee 09°LE 89¢ g¥'se orve 6eee vbZe e 1508 H (v}
1110006 597968 /8000’98 SYELE'Z8  0S'96V(8 O9ESI'RL ISLI'SL E£5Z99'€L  L8VTS'hL  OL'BER'ES pTOP'LY  SOTSY'SE  9TOVS'Es P VIZ IAVYO

GOL'E9 S0E'L8 96665 74 1 §80°95 oaPvs S¥87TS SYELS 098°BY -8 1 4 cos'or 009’y SETPY o
LLZY 1RO 89°6¢ 98 6E"LE asy: 3 €TSE eTHE ¥Z€E £zee E'LE Ob0E €562 H {oir)
766678 6TBUSPE O0BZLS'Z8  ZUEOL'0B  LEOLLZL  BEOLYSL  POTLIE'EL  BEDLLIL 92’01’69  95°080°L9 ZP'OEL'se STHEC'EY SEU6E'Y [T TTIAVUD

£l dale 7L &S 1L dAlS 0L 4318 CPET] 8dils L 4a1s CPEIS § d3lS v 431S ETTS Td3Ls  43LS IAVIO

610 6102 6L0Z 6102 610z 810z 6102 610z 610z 8L0Z 6102 510T 8L0Z

%5 | ~610ZA2 SIVW B 34Vl - TING3HOS Avd JHHSAYH MIN H3LSaHONYW 50 ALD




SeL'eL
60°0%
10'6EL V0L

009
or'er
0r"L19°004

0EZ'0L
8'9F
61°92€°L6

61819
STeY
86°PE0'Y6

559'59
LIEY
10'6SE'06

SOP'E9
ey
¥1'ees’Le

SOE'L9
80y
£+'900°68

OLESS
¥5'6¢
9LECL'e8

00€'LS
oz'ee
SLLbP'eL

09€'sS
78’68
570929,

560°05
£e8
yZZee69
SYE'8Y
£TTE
£9°9¥0'49

086TL
voey
SES0L L0}

SOFOL
66°0F
6L'989'L6

S8
ey'sy
SY'L6F'vE

80'962°18
GELTO
8rTy
9,'60E'88

6L9739

. SOy

r'eze'eR

SES6S
69°6E
L¥r'Tes'ze

S99 LS
6£'8E
vSIvL'eL

5E9°6S
60°LE
SLEEL'LL

SLLES
685
6LvZ8'wL

0Eg'sY
Zrze
80°4LE'9

5989
1£7LE
98°260'99

SP8'0L
€Ly
£0°491 '8

Spb'e9
£9°g¥
SSLY8'YS

&91°99
3944
LTEEL'LE

096°e9
kA4
66'989'88

099°L9
<424
v9°'LEL'58

S09°6%
L8'6¢
Fra:ii-gal

§e8L8
gs'8e
+9'8Z108

0z8°'ss
'L
86°8Lb°LL

0€0'vS
20°9e
157988'vL

Qoz'ze
08t
9 v5eTL

SLVLy
s¥'1e
£6°80¢'59

009'S¥
oroe
S6°96L'E9

SLL89
cesY
96°LOE"S6

gey'99
6chy
61°6/0'Z6

SLTY9
s8Ty
€Z°290°68

GLL28
Wiy
LEG50'98

09008
Y00
oyovz'ee

SE08S
69°68
95°5Zy'08

00195
opLe
LEY6LLL

sqT e
81°8€
20¥91°6L

g8b'es
66v€
0r's0L'TL

00L0S
08'€E
8L'0v2'0L

ore’sy
gs°0€
LLEQSED
SET¥¥
ESEZ
$Z95€°1

08.'89
[ d
$1°925'28

00579
o0Er
ST'6E'68

0erze
9L
SO'ELY'98

59209
610V
Seers'es

S0E°8S
188¢
51808

G589
yi- i
SO'E80'8.

SEY'YS
£est
Z6°825'SL

$69728
ELGE
aLvIs'TL

526709
SB'EE
LL18S'0L

otzey
z8Ze
v4°00Z'89

SLYPY
G9'6C
80v59°1L9

500°ey
1982
91°695'65

SYeve
£TEY
Iz’ 1e8'e8

01929
VLY -
SY'E6L'o8

00808
ovor
ZrpSE'eY

098585
0L
SETLL'LE

25'0S
sLze
Lo2ow'eL

069V
av'ee
6.°808'GL

098°78
1241
SO'STE'EL

G911
LLbE
6Z6¥80L

oLy 6%
862¢
28°1£9'89

oLty
pe’LE
LE¥LZ'99

sizey
196
PEBYD'6S

SPLLY

[ XA
£1vE8'LS

0.6°29

o
86"1% B (vst)
8LYLT'L8 X2 VIZIAVYO
018°09 o
»O¥ H  (ost)
8YG9Z'¥8 [x3 Lz IAVHD
00885 o
ozee H (vur)
P60S'L8 X3 VOZ IOVUD
058'95 o
0828 H (our)
1825L'8L |X3 0Z 3AVHD
066PS o
9998 H (von
1L°921'9L X3 VEL 3AVHS
OELES o
Zrse H (oo
vZ'009°EL |X3 61 30VHD
0se'Le o
vTre H (vdy)
8ZE6L'L. X3 Bl IQVUD
$99'6b o
LLEE H  (0d®
p£50L'89 XA 8L.3aVuD
008y o
Z0Ze H (von
S9e6'09 I VI 3AVUD
oBegy (o]
z670¢e H (oot}
SLG8Z'Y9  |XI LEAAVHO
oreLE [¢)
96742 H  (vwe)
06vLL'8s (X3 ve1L 3QVND
5160t )
Weg M {own)
L96¥1'9s XTSI 3AVHD
VD

T e T T ———
IV 318

LY dalS 9Wwdals 9TVdaLS PIvdals ¢eTvdals ZTvdals

15014

§L0T

610T

:1204

610Z

610z

610C




Sy¥°86

ov9'56

0zaz8

05106

S6v°LR

096°F8

av'ee

o

€969 9L a8t9 0L08 £E'9s 995 86'¥S H (vmp)
L0'GOS'9EL  OL6ZSTEL 90'6I9TH L¥ITE'VEL TBTRZMZL LPOSL'LLL  BLOZEPLL X2 VSZ IAVHOD
0EL'SE $eET6 or9'es S¥0L8 015've 0508 08962 o

Tr'eE9 1519 9L6S E0RS ¥4 oLvs ZLes H (omy)
0GEEE'ICL SY/Y0'ZL  PBLIEPZL POLER'0ZE  LSIBL'ZLYL  1GBQL'ELL  LEVIVOLL (X3 9TIAVHD
01098 06vE8 060°19 ° S0L8L - OLy9L SLVVL 080TL o

¥eL5 99'6S 90PS 1928 ¥8'0% Shey 208 H (vnt)
9I9ZZ'6LL  SOOSL'SLL  MGYRETHL ZZEM'S0L ZTEES'S0L  6LLPRTOL  1TTSE8B X3 vez AaVHD
0e£1'e8 52808 1478 S00°9L SHR'eL G89°LL 015769 o

res GL'ES 1ZTs £9°0S A1 4 6LLY 414 H (ony)
L998L'SLL ZOLPE'LLE  LL'YBSB0)  PPIZYSOL  Z6°0SETVL  ZB'GIE'EE 95SLp'96 [X3 £Z 3AVHD
SGE0R 0£0'8L 892'SL SYS'EL S9E°LL 088769 S0E°29 o

PI--- 08 15706 €06y 65Ly o 18y H (vip)
zZiETY'ilL  SZesL'sol  §ZTEO'SOL  BOEL6'LOL  LO'E0DEE ZF'6LL'98 YR'GIE'EE [X3I VIZ IAVHO
00L°LL SOb'SL [-1¢47] SELLL 0E0B9 SE0°L9 or0'e9 0

0815 Vrai 188y Wi parY: 69y SEEY H (o)
19089'70L LEPIE'Y0L OYOBY'IOL ZLPZS'®E  BOGSY'98  20'696'T6  SOP9L'06 X3 ZZIAVAS
TVl OJIVd3lS SIWddls #IVdIls SIvdals Zvdals 1vdals EL T G)
6102 6L0C 6L0T s102 8L0T 6402 6L0Z




